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AGREEMENT made this day of ., 1969
BETWEEN TEANECK TEACHERS" ASSOCIATION, hereinafter referred to
“Aséociation;
AND TEANECK BOARD OF EDUCATION hereinafter referred tc as "Board
In consideration of the follcwinq mutual covenants, it is
hereby AGREED as follows:

ARTICLE 1 ~ RECOGNITION

The Board recognizes the Assoclation as the exciusive repre-
sentative for collective ﬁegotiations concerning the terms and condi-
tions of employment for all certificated personnel whether under contre
or on leave and nc: engaged as supervisory employees in the following
classifications: classroom teachers, nurses, guidance counselors,
librarians, social workers, psychologists, learninqbdisability special-~
ists, audio-visual aids director, speech therapists, special education
classroom teachers and teacher consultants.

In the case of employees declared by the Board to be super-
visory but contended by Association to be properly includable in the
negotiating unit; when there has been a final determination as to the
proper classification of said employees, said final determination shall
ke conclusive and binding upon the‘parties and the employee shall be
dealt with based upon such a final determination.

¥

The term “final determination® shall mean a determination by

£

-

the final appellate body or court to which either party may apply in

accordance with legal proceedings.



The term “supervisory employee" is hereby defined as meaning
an employee having the power to hire, discharge, discipline or
effectively recommend the same.

Unless otherwise indicated, the term "teacher" when used
hereinafter in this agreement shall refer to all professional em-
ployees represented by the Association in negotiating unit as above
defined and reference to male teachers shall include female teachers.

ARTICLE 2 - ADVISORY COMMITTEER

Board and Association recognize a mutual concern on the part
of each for the maintenance and development of quality educatién.
Both parties agree that teachers, administrators, students, parents
and community members should be consulted in connection with the
development of policies and regulations which will address themselves
to the education of children and youth. Board and Association agree
to the establishment of an advisory committee consisting of the
Superintendent of Schools, the Assistant Superintendent of Schools,
the Pregident éﬁ the Teaneck Teachers' Association, five other mem-
bers of the Teachers' Association, the President of the Teaneck
Assqciation of Administrators and Supervisors, and three other members
of the Association of Administrators and Supervisors, and one member
0{ the Board of Education.

This/Committee shall submit to the Board for its wnsidera-

tion, procedures to be followed in connection with the development

of recommendations relative to those policies and regulations which

‘the Board should include in the-"Policy Manual" and/ocr "General Bulle:
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It is understood that the machinery developed by this
Committee is subject to review and approval by the Board cf Education
and the Teaneck Teachers'’ Association, and that said committee shall

compiete this work by June 15, 1969.

ARTICLE 3 -~ ASSOCIATICN RIGHTS AND PRIVILEGES |

(a) Board agrees to furnish to Asgociation, in response
to reascnable requests made by Association from time to time avail-
able information concerning financial resources and personnel datas,
including a list of certificated personnel, agendas and minutes of all
public Board meetings, names and addresses of all teachers, and such
information as Board may be able tc furnish to Asgociation, which
Association may reguire in connection with the processing of grievance:
and complaints. Nothing herein contained shall impose any obligation
on the part of the Roard to disclose any information which may be
classified as privileged and/or confidential.

(b) Whenever any representative of Association or any
teacher is mutually scheduled by the parties to participate during
working hours, in negotiations, grievance procedures, conferences, or
meetings, he shall suffer no loss of pay.

(c) Whenever Association desires to use school buildings, it
shall request permission for such use. The principal shall grant the
pgr@ission sought provided that the use by Association does not con-
flict with any other scheduled activities and prﬁvi@eéf further,
that in connection with said use, no additional costs are incurred
by Bgard.

{d) Association shall have the right to use school facili-
ties énd equipment, including typewriters, mimeograph machines, othér
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vduplicatinq equipment, calculating machines and all other types of
audic-visual equipment, at reascnaﬁle times when such eguipment is
not cotherwise in use. BAssociation shall pay for the cost of all
materials and supplies incidental to such use. 1In the event any
eguipment is damaged due to negligence, which being used by
Association, Association shall be responsible for suéh damage,

{e) Board agrees to extend the assistance of Board office
to the Association in connection with the purchasing of expendable
office supplies by Association and such other materials as Asso-
ciation may require from the Board's suppliers. Nothing hereain
contained however, shall be construed as an ckbligation on the part
of the Board or assurance on the part of the Board that the suppliers
will agree to sell to Bssociation.

(£} Association will have the right to use inter-school
mail boxes as it deems necessary and without the approval of the
building principals or other members of the administration.

{9) Bulletin board space shail be pfovided in each building
for the posting of Association notices. No approval shall be reéuireé
for the posting of said notices.

{(n} Associatiocon shall be given the right to address new
teachers at orientation.

v {i} Released‘time for the purpose of conducting the affairs
of the Office‘gf President of the Teaneck Teachers Association will
be granted to the President of the Association by agreement betWeen
the Superintendent of Schools and the President.
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(J) 2 Gay designated by the Association will be set aside
each week for use by the Association, except in the case of emergency
or by mutual agreement of the parties, no other teacher activities
may be scheduled on the day so designated, The time for teacher
activities on said day shall commence no. sooner than thirty minutes
from the latest student dismissal of any schﬁolg ezcept on five days
during the school year, which days shall be designated by the
Association as general membership meeting days the thirty minuted

time limit hersinbefore set forth shall not be applicable.

ARTICLE 4 -~ NEGOTIATIONS PROCEDURES

{(a)’ parties agree to enter inte collective negotiations
pursuant té Chapter 303, Public Law of 1968, in a good faith offer to
reach agreement on all matters concerning the terms and conditions of
employment for all ermployees for whom Association is authorized to
negotiate. Such negotiations shall begin no later than October lst
of each calendar year. Any agreement so negotiated shall be applic~-
able to all personnel for whom the Association is authorized to nego-
tiate, shall be reduced to writing and shall be signed by the Board
and Association and shall be adopted’by appropriate resolution of the
Board. The signature of Association on the contract shall be pursuant
to authorization recived from +the membership and Board reserves the
right to request proof of authorization of the membership before
appending itsﬁgiqnatur& to any agreement. o

(b) Either party shall upoh written request, convene meetings
for the purpocses of conducting negotiations. Reguests for meetings
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when made by either party shall contain, iﬁsofar as possible, =
listing of all reguests to be included for discussion at the meeting
reguested,

{c} Board covenants that it will exercise all efforts to
finalize the annual budget by no later than December 31st of each
vear.,

{d) Either side shall have the riqﬁt to utilize the ser—
vices of consultants in their deliberations.

{e} The negotiating teams of the Board shall consist of
no more than four perscns who shall consist of either Board members
or a negotiator selected by the Board and/or Board members. The
neqotiating team of the Association shall consist of no more than
nine members or a Negotiator, Either side shall have the right to
have ore roving member who shall participate in discussions in the
abzence of any one of the regularly designated members.

(£}  In the event either party proposes to have a consultant
at any of the negotiating sessions, it shall notify the other party.
Either party shall have the right to have its attorney present
without prior notification.

{7} The Superintendent of Schools shall have the right to
be present at all negotiating sessions as a regource person and

shall not be amstrued to be a member of either negotiating team,

t

B

The Board secretary shall also have the right to be present, A

recorder shall be selected to keep minutes of the proceedingsg: he

shall not be considered to be a part of either negotiating team.
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{h} wWhenever tentative agreement is reached upon any
provision to be incorporated in the agreement, the parties shall
endeavor to have said agreement reduced to writing, and, subject to
approval by counsel for either side, to recommend said writing be
incorporated as a part of the final draft of the agreement to be
entered into between the parties and approved.

It is understood and agreed between the parties that negotia-
tions contemplate a complete agreement to be signed by the respective
parties and in the event either of the parties do not receive author-
ization to execute the agreement negotiated by the members of the
negotiating team, then and in such event the clauses which have been
agreed upon betwesn the representatives of the negotiating parties
gshall not be deemed to have any binding effect.

{i} The minutes of the negotiations session shall be appro-
ved'by both the Association and Board negotiating committeeg and
shall be signed by the chairman of each negotiating committee.

ARTICLE 5 - GRIEVANCE PRCCEDURE

The Grievance Procedure to be in effect during the life of
this Agreement shall be that set forth in Schedule A which is annexe&’
hereto and made a part hereof, and incorporated herein by reference
as though set forth'at 1ength,>

ARTICLE & ~ PROMOTIONS

(2) ‘Promotional positions are defined as being those posi-
tions paying a sdary differential and/or positions on the Administra-
tor-Superviscry levels of responsibility.
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Such positions shall be adequately publicized by the
Superintendent in accordance with ﬁhe following procedure:

1. When school is in session, a notice shall be posted in
each zchool as fat in advance as islreasonably possible, and a copy
of the notice sent to each teacher. Copy of the notice shall be given
to the Association at the time of posting. Teachers who desire to
apply for such vacancies shall submit their applications in writing
to the Superintendent within the time limit specified in the notice,
and the Superintendent shall acknowledge properly in writing, receipt
of such applictions. Where the position reguires specific certifi-
cation, the teacher interested in applying for such a position shall
indicate in her application the qualifications possessed by her.

2. Teachers who desire to apply for promoticnal positions
which may be Ffilled during the summer period when school is not regu~
larly in session shall submit their names to the Superintendent, to-
gether with the position for which applicant desires to apply and the
address where the applicant can be reached during the summer. The
Superintendent shall notify such applicants of any vacancy in the
positions foé which they desire to make application. Such notice or
notices shall be sent as far in advance as is reasonably possible.

In addition, the Superintendent shall, within the same time period,
post a list of promotional positions to be filled during the summer
period at the ﬁdministration office in each school, and a copy of
said notice shall be given to the Assocciation.

. (b) In connection with the posting of notices for vé&ancies
and promotional positicns, the Qualifications for the position, its?
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duties and the rate of compensation shall be clearly set forth.

(¢} All gualified teachers shall be given reascnable
opportunity to make application and no positi@n shall be filled until
all properly submitted applications have been considered. The Board
agrees to give due consideration to the professional background and
attainments of all applicants and other &elevant,factcrs, Announce-
ments of appointments shall be made by posting a list in the office
of the central administration and in each school building. The
list shall be given to the Association and sl indicate which posi-
tions have been filled and by whom.

The parties recognize that the ultimate responsibility
for making all appointments rests with the Board of Education, and
agree that it is the obligation of the Board to fill =11 vacancies
with the best qualified personnel,

In those situations where the finalists are considered
to offer comparable ability in job training and potential, preference
shall be given to Board of Education employees.

ARTICLE 7 — TEACHER EVALUATION

(2} 1. Observations of the work performance of a teacher
shall be conducted openly and only with full knowledge of the teacher.
The use of hearsay, éaveséropping, public address audio systems and

- similar aurveillance devices shall be strictly prohibited.

N

%+ Teachers shall be evaluated only by certificated

personnel qualified to supervise instruction andvho have been

appointed to supervisory positions.

«
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3. & teacher shall be furnished with a copy of any class
vigits or evalbation reports prepared by his evaluators at least
one day before any conference to discuss it. If a conference is
requested by either party, no such report shall be submitted to
the Central office, placed in the teacher's file or otherwise acted
upon without such prior conference with the teacher. If a conference
prevents the submission of a teacher's yearly evaluation to the
Central Office, the evaluation of that teacher shall be replaced
with a memorandum indicating that a conference is taking place. A
copy of said memcrandum shall be forwarded to the teacher involved
and the memorandum will be replaced by the completed evaluation form.

All teachers shall be required to sign completed evalu~
ation forms but the éigning of such a form shall not be deemed to
signify an approval on the part of the teacher that the teacher con-~
sents to said evaluation.

(b} 1. A teacher shall have the right, upon request, to
review the contents of his perazsonnel file in the presence of the
person authorized by the Board., A teacher shall be entitled to have
a representative of Association accompany him during such review.

At least once every three {3) years, a teacher shall have the right
to indicate those documents and/or other materials in his file which
- hebelieves to be obsclete or otherwise inappropriate to retain,
Said dccumentétshall be reviewed by the Superintendent:cor his
degignee and if in his judgment they are obsclete or otherwise inapw
propriate to retzin, they shall be destroyed.
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2. No material derogatory to a teacher's conduct, service,
character or personality shall be placed in his personnel file unless
the teacher has had an opportunity to review the material. The
teacher shall acknowledge that he has had the opportunity to review
gsuch material by affixing his signature to the copy to be filed with
the express understanding that such sigﬁature in no way indicates
agreement with the contents théreof. The teacher shall alsc have
the right to submit a written answer to such material and his answer
shall be reviewed by the Superintendent or his designee and attached

to the file copy.

Although the Board agrees to protect the confidential
nature of personal refeé@ncasg it shall not establish any separate
personnél file which is not available for the teacher's inspection.

{c} Any complaints regarding a teacher made to any membeyr
of the Administration by any parvent, student, or other person which
are used in any manner in evaluating a teacher shzll be promptly
investigated and called to the attention of the teacher. The teacher
shall be given the opportunity to respond to and/or rebut such
complaint and shall have the right to be represented by the
Association at any ﬁaeting or conference regarding such complaint.

If in the judgment of the Administrator, a narrative

1

of the incident should be included in the teacher's record, section

() ~2 of this article shall apply.
The provisions of paragraph (¢} above are intended to
apply only to those cases whers a complaint may be used in connection

'
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with evaluating a teacher but shall not be desemed applicable with
reference to any complaints that may result in the determination

by the Board to forward the charges which may be against said teacher
to the Commissioner of Education for processing in accordance with
the tenure hearing act set forth in the provisions of Title 18a.

(d) 1. Prior to any evaluation report, the superviscr of
a teacher shall have had appropriate communication, including but
not limited to all steps in section {d)-2, below, with said teacher,
regarding his performance as a teacher in the classroom.

2. The annual report shall be addressed to the teacher,
which shall be based substantially on classroom cbservation and
performanée; and shall include, when pertinent: {a) strengths of
the teacher as evidenced during the period since the previous report.
(b) weaknesses of the teacher as evidenced during the period since
the previous report. (¢} specific suggestions as to measures which
the teacher might take to improve his performance in each of the area:
wherein weaknesses have been indicated. (&) Final evaluatiocn of a
teacher upon termination of his employment shall be concluded prior
to severance and no derogatory documents and/or other material shall

be placed in the personnel file of such teacher after severance.

ARTICLE 8 ~ TEACHER FACILITIES
(2} Within budgetary appropriations and within physical
limitations, ;uitable and adequaté facilities shall be*furniﬁheq for
the use 0f teachers. |
) {b) Wwhenever it is alleged by the teachers that facilities

are inadequate or unsuitable, Association shall present to Board &,

—] P



written statement of the respects in which it is alleged that facili-
ties are neither suitable nor adeguate and the corrective action it
desires to have taken.

{e} If the corrvective action requires an expenditure of
funds, if funds are available, the corrective action shall be taken
as expeditiously as possible.

If funds are not available, suitable notations shall I
made of the requests and the Board , in connection with the preparati:
of the next budget shall give due consideration to the inclugien in
said budget of the fi' is deemed necessary to establish the requested
facilities,

{d) A semi-public pay telephone will be installed in each
faculty lounge for the use of the teachers, expenses to be borne by
the Board of Education. Board shall pay up to the minimum amount
reguired in the event said minimum is not realized.

ARTICLE 9 ~ SCHOOL CALENDAR

(a} The annual school calendar will be zdopted by the Board
after consultation betwsen the Superintendent of School, the Adminis~
tors Association, Teachers' Association, and Parenﬁs and Students
representatives.,

{b} The calendar shall provide for no less than the number
of ' days reguired attendance established pursuant to rules and regula-
tions of the ééate Board of Fducation. ‘ -

{c} Whenever a‘calendar may have been agreed upon but becau

of unforeseen circumstances the minimum days established by rules and
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regulations of the State Board of Fducation and cannot be met, the
school year shall be adjusted by Beard after consultation with
Asscciation.

(d) The school calendar for the yaar 1969-1970 shall conglist
of one hundred eightyméwo school davs.

ARTICLE 10 - SICK LEAVE

{(a} B8ick leave is hereby defined to mean the absence from
his or her post of duty, of any ?erson because of personal disability
due to iliness or injury, or because he or she has been excluded from
gchool by the school district's medical authorities on account of a
contagious disease or being quarantined for such z disease in his ov
her immediate household.

The term "sick leave" as above defined shall not include
maternity leave,

{b} During the year 1969-1970 the personnel covered by this
agreement shall be entitled to unlimited sick leave subiject, however,
to rules and regulations o be negotiated bhetween the parties governine
the procedures and principles applicable in such cases. Said regula-
tions may distinguish between newly employed individuals, persons who
have been in the employ of the Teaneck School System for one or more

years and those employees under Tenure.

(¢} The granting of unlimited sick leave for the school year
) .

1969-1970 shall not be intended to entitle any employee in the event
extensive sick leave is not required, to accumulate more than ten (10}
days of unused sick leave in accordance with the provisions of
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R.8.18BAx30~7. In the event less than tem {10) davs of sick leave

are utilized by any employee covered by this agreement, there ghall
be credited to the employee in his sick leave account, the difference
between the number of ddys actually used and ten (10) days.

(@) This unlimited sick leave provision shall be on a pro-
bationary period for the 1969-1970 school vear.

(e} No Dector's certificate shall be required in the event
of an absence dus éa iliness, unless, in the opinion of the Superinten~
dent of Schools, an abuse is taking place in an individual situation,
a doctor's certificate may be required of the individual in order *to
receive salary for the period of such absence.

€55 The Association shall assist in investigating and con-
trolling alleged abuses of this policy.

ARTICLE XI - LEAVES OTHER THAN SICK LEAVES

A, Pregnancy

Effective July 1, 1964, when an employee has used all of
her sick leave benefits at full compensation, she shall be allowed
unused days of absence up to ten days per vear, for each year of
employment with the Teaneck School system pricr to July 1, 1954, if
the current illness exceeds a period of ten {10} consecutive school
days. An additional ten (10) days may be used, but with subgtitute’s

, ,
minimum daily salary deduction from the regular compensstion. (For
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those employed for less than a full year, the number of days will
be pro-rated on the basis of ocne (1) day for each month or major
fraction that she is employed).

If at the end of that time the employee is unable to
return to perform her duties as prescribea, she should then either
tender her resignation, or if eldgible fér an official leave of
absence, immediately submit her request for same to the Superintendent
of Schools, in writing.

TEmployees are requested to inform the Superintendent
of Schools, in writing, when pregnancy is known and plan to te;minate
their teaching no later than the fifth month.

B, Death in the Immediate Family

Staff members may be granted a leave of absence, without
loss of pay, for death in the immediate family, for a period not
‘e2ceedinq three (3) working days, within five (5) calendar days
beginning with the day after death.

Immediate family would include wife, husband, son, daughter,
mother, fathe:, mother~in-law, father—in-law, sister, brother, grand-
mother, grandfather, and grandéhildren. If it is found necessary to
exceed the allotment indicated, an additional three (3) days will be
allowed, but with a deduction of the substitute's minimum daily

ksa}ary.

C. Death in the Non Immediate Family

In case of the death of a relative not mentioned in Part "A"
above, the staff member may be granted a one (1) working day leave of
absence, without loss of pay, to attend the funeral. If it is found

neceséary to exceed the allotment indicated, an additional two {2)



days will be allowed, but with a deduction of the substitute'’s minimum

daily salary.

D. Death ~ Other Than. Relatives

A staff member may be granted a one (1) working day leave of

absence with the deduction of the substitute's minimum daily salary to

attend the funeral.

E. Illness in Immediate Family

A total of three (3) days per year will be allowed without
loss of pay for serious illness in the immediate family.

F. Quarantine

No deduction will be made for an employee who is well but
- quarantined in the home. When submitting reimbursement application

for quarantine, satisfactory evidence must appear on or accompany

the application.

G. Personal Rusiness

One day with no deduction, the second day with substitute's
minimum pay deducted, Superintendent's written approval (copy to be
filed with Business Office) is necessary if reguest is for a day or
days prior to, or subsequent to a heoliday or vacation.

H. Religious Holidavs

A substitute’s minimum daily salary will be deducted for any

absence for the purpose of observing religious holidays not provided

1

for by the Board of Education.

I. Non Attendance at Lawfully Assigned Duty

A substitute's minimum daily salary will be deducted for non-
attendance of any lawfully assigned duty or meeting, unless approved

-] T



by the Principal orxr Superintendent of Schools.

J. Absence During Regularly Scheduled Day

A full daily salary déduction will be made whenever an
employee, for personal reasons, leaves his/her work during the
school year, prior to a holiday or vacation, or subseguently returns
a day or more late after the expiration thereof.

‘K. Witness in Court

Educational staff members may be absent without loss of pay,
when the absence is in obedience to legal process. “Legal Process"
shall mean summons to appear as a witness in a court in the State of

New Jersey or in a court of the United States in a case to which the

Derson sumﬁoned is not a party and also such that the individual has

no option but to appear. When submitting reimbursement application

for court compliance, satisfactory evidence must appear on, Or accom-
pany the application.

.. September and June Regulations

Whenever a teacher fails to report at the opening of school
in September or leaves before the close of school in June, his/her
salary (for September or June) will be based on the actual number of

days of service.

M. Workmen's Compensaticn Injury

§

Staff members must inform the Business Office immediately
of any absences due to an on-the-job injury for which a  Workmen's

Compensation claim is filed.

&
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ARTICLE 12 ~ REPORTING ABSENCES AND BREIMBURSEMENT REGULATIONS

A, REPORTING ARSENCE

1. When absence is necessary, all personnel must notify the
designated person no later than 7:00 A.M. on the day of such absence.

2. If an unusual situation prompts an infraction of the above
requlation,.it should be promptly éiscuséed with the Superintendent
of Schools as soon as the individual's duties are resumed.

3. When reporting absences individuals will report on the reason
for the absences, the approximate durations thereof, and nopn~time
assignments, if any.

4. If illness necesgitates leaving the building duriﬂg the day,
individuals will report this to the principal, who will in turn notify
the office of the Superiﬁtendent of Schoolg, in order that a proper
replacement can be made.

5., No certain substituté should be asked for.

B. REIMBURSEMENT REGULATTONS

1. In order to secure salary reimbursement on account of absence,
all personnel will be required to fill out properly, a "Salary Reim-
bursement Application” which mady be obtained from the principal or
the Main Office of the School,

2. Salary reimbursement applications shall be submitted to the
Bo§rd Secretary not later than noon on or before the first day of each
calegdar month; Failure +c do so will necessitate an aytematic deduc~
tion and a loss of the reimbursement privilege, If absent on the first
day of the mbnth, the application must be submitted immediately upon

return.



ARTICLE 13 - SABRBATICAL LEAVE

ELIGIBILITY

Any teacher who has completed seven (7) or more years of
continuous satisfactory service in the Teaneck Public Schools may,
provided such applicant has not reached his/her fifty=-ninth (59) birth
date, be granted leave for one academic year for study including study
in another area of speciaiization outside of the teacher's field, with
the approval of the Sabbatical Leave Committee and the Superintendent,
for research leading to professional growth which would be beneficial
to the Teaneck School System and is in an area directly connected

with his or her work in the Teaneck Public Schools,

NUMBER OF LEAVES AUTHORIZED

Not more than 3% of the teachers of the system shall be granted
sabbatical leaves during the same academic vear.

APPLICATION FOR LEAVE

Application for sabbatical leave shall be made on or before
February 1 of any vyear in which the sabbatical is to take place. If
approved, such leave shall officially begin the following Septembér
and shall be on a one year basis only.

Applications shall be made to the Superintendent upon the
appropriate form and shall include the program to be followed by the

teacher during the period of leave.
{

fA sabbat%cal leave Advisory Committee appointed by the Superin-
tendent of Schools, the President of»the Teaneck Teaéhérs Association,
and the President of Teaneck Association of Administrators & Super-
visoés shall review all applications and advise the Superintendent.

The Superintendent shall presenﬁ all applications for consideration tr
i .

}
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Bach applicant shall be notified promptly by the Superinten-
dent in writing of the decision of the Committee of Review concerning
his/her application.

PHYSICAL EXAMINATION

If an applicant for sabbatical leave is favorably considered,
the applicant will then present to the Superintendent a statement of
condition of health from a licensed physician,

SUBSEQUENT SERVICE

As a condition to beinggranted leave, the teacher shall enter
into a contract, as prescribed by the Board to continue in the service
of the Teaneck Board of Education for a period of not less than two
(2) years after the expiration of the leave of absence.

If a teacher fails to continue in service after such leave
of absence, the teacher shall repay to the Board of Education of the
Township of Teaneck, in the County of Bergen, a sum of money bearing
the same ratio to the amount of salary received while on leave of
absence that the unperformed part of the two subsequent years service
bears to the full two years, unless such teacher is incapacitated, has
been discharged, or has been released for good and sufficient reasons
by the Board of Education from this obligation.

STATUS OF TENURE AND PENSION

v The period of sabbatical leave shall count as regular service
for the purposg of retirement planhing and contributions by the teacher
to the retirement fund shall continue as wsual during such.period;
Tenure rights shall not be impaired.

gzﬂ_



ILLNESS OR ACCIDENT

Should the program of study or itinerary being pursued by
a teacher on sabbatical leave be interrupted by serious accident or
illness (established by evidence satisfactory to the Superintendent)
this fact shall not constitute a breach of the conditions of such
leave noxr prejudice the teacher against.receiving all the rights and
benefits provided for under the terms of sabbatical leave, proviéing.
the Superintendent is notified of such accident or illness by regis-
teredyletter within ten (10) days of its occurrence. Arrangementsg
may be made, subsequently to carry out the intent of the sabbatical
leave contract,

FORFEITURE OF LEAVE

The teacher torwhom sabbatical leave has been granted shall
accept responsibility for providing evidence (transcript or comparable
document) that the purpose of the leave is being fulfilled, bearing in
mind that an ethical relationship exists between the recipient and
the Committee of Review and a contractual agreement with the Superin-
tendent of Schools and the Board of Education.

If the Superintendent is convinced that a teacher on sabbati-
cal leave is not fulfilling the purpocse for which the leave of absence
was granted, he sghall report this fact to the Board of Education and
the Board may terminate the leave of absence as of the date of its

§

abuse after giving theteacher an opportunity to be heard.

>

SABBATICAL TC MATERNITY LEAVE

If a teacher on sabbatical leave shall ascertain that she is

pregnant, she shall report this fact to the Superintendent immediately.
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She may continue the sabbatical leave until the fifth month of
pregnancy providing she meets 311 of the sabbatical regquirements
during that period of time. At the beginning of the fifth months,
she must accept a leave of absence under the maternity leave regula-
tions of the General Bulletin policy,

RE INSTATEMENT

At the expiration of sabbatical leave, the certificated
employee shall be reinstated in the position held by such employee
at the time such leave was granted, unless he/she shall agree other-~
wise, This pre-supposes, however, that conditions have not arisen
which would have changed such employee's location and type of work
had he/she remained in active service. This is further conditioned
by the presentation of a written report to the Superintendent of
Schools in which is stated the activities engaged in while on sabbati-

cal leave and the subsequent benefite expected benefits expected

therefrom,

SALARY

The salary granted to a teacher on sabbatical leave for a
full year shall be one-half of the regular salary.

Salary shall be paid in accordance with the general time

schedule for Payment of salaries in the Teaneck Public Schools.

1
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ARTICLE XIV - BACK TO SCHOOL NIGHT

The Board and the Teaneck Teachers Association agree that
Back To School Nights have great value in the Teaneck School System.
In order to provide time to prepare for Back To School Night the
Board agrees to close schools at the end of a four {4} hour session
on the day of Back To School Night.

ARTICLE XV - COACHES

The Board of Education has in the 1969-1970 budget provided an
increase of ten (10%) per cent over the amounts budgeted for the
1968-1969 school year and said increased budgeted amount shall be
applied towards increasing the salaries of present coaches,

ARTICLE XVI - EXTRA PAY FOR EXTRA WORK

The Board in the 1969-1970 budget has provided an increase of
ten (10%) per cent over the amounts budgeted for the 1968~1969 school
year to compensate for extra pay for extra work and the amount so
budgeted shall be applied towards extra pay payments for extra work.

ARTICLE XVII - MEDICAL INSURANCE

A. As of the beginning of the 1969-1970 school year, the
Board shall provide the health-care insurance protection designated
below. The Board shall pay the full premium for each teacher and
in cases where appropriate, according to the contract, for family
an? for other dependent plan insurance coverage,

| 1. For each teacher who remains in the emplog of the Board
for the full school year, the Board shall make payment of insurance
premiums toiprovide insurance coverage for the full twelve (12) month
period commencing October lst and ending September 30th; when necessar
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premiums in behalf of the teacher shall be made'retroactively'or
prospectively to assure uninterrupﬁe& participation and coverage,
subject to the regulations of New Jersey Blue Cross, Blue Shield and
Prudential Insurance Company of America.

2. Provisions of the health=-care insurance program shall be
detailed in master policies and contracts with New Jersey Blue Cross,
Blue Shield with Rider J and Major Medical Coverage with Prudential
Insurance Company.

B. Wherever material is made available by Blue Cross, BRlue
Shield and/or Prudential Insurance Company of America, describing
the provisions of the policies and such material is made available to
the Board, the Board shall, in turn, distribute said materials to

the teachers.

ARTICIE XVIII ~ SALARY GUIDE AND SALARY REGULATIONS

During the year 1969-1970 Board covenants and agrees to pay to
the staff the salaries in accordance with Salary Guide annexed hereto
and made a part hereof as Schedule B.

The regulations covering the payment of salaries shall be as set
forth in Salary Regulations annexed hereto and made a part hereof and

marked Schedule C,

ARTICLE XIX - EDUCATIONAL CREDIT PAYMENT PLAN

' . The Teaneck Board of Education, in order to implement its
philosophy of;encouraqing educatidnal improvement will: pay the cost
of approved%educational credits taken at an accredited institution,
subject to the following;

1. Courses to be taken aﬁd institutions to be attended must be
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approved by the Superintendent of Schools prior to registering for
these courses,

2. Upon completion of a course (s), a transcript must be
submitted to the office of the Superintendent of Schools indicating
satisfactory completion of the course. Failure to achieve a passing
grade shall not negate the payment, unless in the judgment of the
Superintendent, with the advice of the In-Service Committee, it is
the result of excessive absence.a(A second failure during the
teacher's service in Teaneck shall not be reimbursed,z

3. Payment will not include books, registration or student
fees, laboratory fees, etc., but is limited to payment for credi ts
onlv.

4, Payment will be limited to no more than six {6) credits
per semester during the school year (September 1 - June 30). There
is no limitation imposed on the number of credits taken during the
summer period,

5. The cost of courses not completed shall be bcfne by the
individual who shill reimburse the Board or have an equivalent

- payroll deductici.

ARTICLE X3 — IN-SERVICE

Hereafte , in-service courses shall refer +o those courses
cf%e&e& by be\Teéneck School System.

The fiidamental purpose Qf thése courses is to enéourage
professiodl improvement as it appliés to the immediate and future
needgtofthe Teaneck Schools;

Irordexr to gualify for saiary incremenﬁ and/or adjustment,
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all members of the teaching staff will be reguired to take a minimum
of one in-service course every three years. A teacher may request the
approval of a college, university, or other outside course in lieu of
the in-service requirement, if he believes the course will serve his
and Teaneck's best interests. The requeét will be to the Superintenden:
of Schools who shall seek the advice of the In~Service Committee.

In-Service courses will carry no educational credit values with
the following exception: In determining equivalency for movement
from the fifth to the sixth vear training level on the salary guide,
a member of the teaching staff way apply up to eight (8) in-service
credits. Present staff members may apply a maximum of eight (8)
in-service credits for movement from the fourth to fifth vear training
level until June 30, 1972,

The value of these inmsefvice credits will be determined from
the number of course hours»taken by the individual, with one credit
granted for each course hour.

The in-service courses to be offered each semester will be
recommended by the In-Service Committee. The cost of conducting
these courses will be borne by the Board of Education.

The requirement will be effective July 1, 1969, In-service
courses taken prior to this date will not qualify to satisfy this
requirement, except as indicated for the purpose of guide movement.

The first test date shall be July 1., 1973, and annually thereafter,

ARTICLE XXI ~ DURATION OF AGREEMENT

This Agreement shall become effective September 2, 1969, and it

L



shall remain in full force and effect until September 2, 1970.

Negotiations on a successor contract shall commence on or
about October 1, 1969 as provided for in the provisions of
Article IV NEGOTIATIONS PROCEDURE.

ARTICLE XXIT ~ DEDUCTIONS FROM SALARY

l. The Board agrees to deduct from the salaries of its
teachers dues for the Teaneck Teachers Association, the Bergen
County Education Association, the New Jersey Education Association
or the National Education Association, or any one or any combina-
tion of such Associations as said teachers individuaily and
voluntarily authorize the Board to deduct. Such deductions shall
be made in compliance with Chapter 310, Public Laws of 1967 {NJSA
52:14-15.9e) and under rules established by the State Depariment of
Education. Said monies together with records of any corrections
shall be transmitted to the Treasurer of the Teaneck Teachers Asso—
ciation by the 15th of each month following the monthly pay period in
which deductions were made. The Assod ation Treasurer shall disburse
such monies to the appropriate association or associations. Teacher

authorizations shall be in writing in the form set forth below:
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AUTHORIZATION

TC DEDUCT ASSOCTIATION MEMBERSHIP DUES

Name 8oc. Sec, No.

School Building District,

To: Disbursing Officer ~ Teaneck Board of Education

I hereby request and authorize the above named disbursing
officer to deduct from my earnings an amount sufficient to
provide for the payment of those yearly membership dues as
certified by the organizations indicated in egual monthly pay-
ments for all or part of the wrrent school year and for
succeeding school years. I understand that the disbursing
officer will discontinue such deductions only if I file such
notice of withdrawal as of the January 1 next succeeding the
date on which notice of withdrawal is filed. I also agree
that upon termination of employment, the disbursing officer
shall deduct any remaining amount due for that current school
year. I hereby waive all right and claim for said monies so
deducted and transmitted in accordance with this authorization,
and relieve the governing board and all of its officers from
any liability therefor.

I designate the Teaneck Teachers Association to receive
dues and distribute according to the organization{s) indicated:

Teaneck Teachers Association
Bergen County Education Association
New Jersey Education Association

National Education Association

-

2. If during the life of this Aqreemént there shall be any
change in the rate of membership dues, Association shall furnish
to the Board written notice prior to the effective date of such

change and shall furnish to the Board new authorizations from its
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members showing the individual deduction authorizations and the
total authorized deductions for each employee, it being understood
that the only obligation of the Board shall be to remit to Associa-
tion the total deduction and not the individual deductions. It shall
be the obligation of the Association from the total deduction to
make the further individual deductions authorized by the members.

3. The program now in force for payroll deductions with the

Teaneck School Employees Federal Credit Union shall remain.

-30-



ARTICIE 23 - SPECIALISTS

1. A Joint Specialist Staffing Needs Committee (consisting of four
members appointed by the superintendent and four members appointed by the
Association) shall be established as soon as possible after the effective
date of this Agreement, Said committee shall consider the size of the Spe-
cialist staff necessary for the Teaneck School District, their duties and
functions.
2., The report of the Specialist Staffing Needs Study Committee shall

be presented to the Board prior to the next negotiations as the joint recom-
mendation of the Association and the superintendent to meet the educational

requirements of the Teaneck School District.

ARTICIE 2L - CLASS SIZE

1. The Teaneck Board of Education and the Teaneck Teachers Associa-
tion express their mutual concern for reaching a realistic pupil-teacher
ratio in the Teaneck Public Schools.

2. While both the board and the Association realize that it is im-
possible at this point to set a maximum limit on the size of classes, they
seek as a goal:- the largest possible professional staff to student ratio
commensurate with budgeting and plant limitations, and good educational prac-
tice,

3. Every attempt within physical and transportation limitations will
be made to equalize class and teacher loads in the Teaneck School System.

L. Both parties will continue to discuss the matter in all of its
complexities, but with the recognition of the inability of the Board at this
time to guarantee the maximum number of students in a particular class or
group of classes., To this end there shall be formed a cormittee to investi-
gate in depth the problem of class size and pupil teacher ratios. To aid
the cormittee in its study the Board will supply it with a detailed report
of the class size and teacher loads in the Teaneck Public Schools by October
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15, 1969. The committee will study in particular those classes which appear
to be disproportionately large. The committee shall report its findings to
both parties by November 15, 1969, The size and make up of this committee
shall be determined by the Superintendent of Schools, the President of the
T.TWA. and the President of the T.A.A4.S.

ARTICIE 25 - TEACHING HOURS AND TEACHING LOAD

It is the agreement of both parties that concern for students,
and therefore length of the school day or week, cannot end with a dismissal
bell or a fixed number of hours and minutes written into a contract. As
professionals teachers are expected to devote to their assignments the time
necessary to meet their responsibilities, but they shall not be required to
"eclock in or clock outb! by hours and minutes, Teachers shall indicate their
presence for duty by placing a check mark in the appropriate column of the
faculty sign in and sign out roster. They shall also indicate their absence
from the building at the close of school in the same manner.

1. The total in school work week for secondary teachers will be
thirty-five and one half hours ( four seven hour days and one seven and one
half hour day) exclusive of lunch.

2. The number of clock hours of classroom teaching or related as-
signments for secondary teachers will not exceed twenty-six and no teacher
shall be assigned more than five regular (five days a week) classes. Excep-
tions to these can be made only at the teacher's request or in emergency
situations.,

3. The number of hours for student help or club supervision for
secondary teachers will be two hours per week,

L. One day per week will be reserved for administrative or depart-
ment meetings which shall not exceed one hour in length for all personnel
under this contract.,

5. TFive hours per week will be used for preparation for sccondary
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teachers. Parent conferences can be scheduled during this time by appoint-
ment,

6. The remaining time will be used in differing ways in the secon-
dary schools,

7. Elementary teachers shall report one half hour before school
starting time in the morning and 5 minutes before school starting time in
the afternoon. They shall remain one half hour after school closing with
the exception of number L above,

8. FElementary teachers shall have, wherever practicable and possible,
a minimum of 30 minutes preparation time per week,

YEARLY

1l. The voluntary approach for attendance at evening meetings will
be used. All teachers should consider attending 3 evening functions per
year as part of their responsibility. Problems in this area will be worked
out between the Building Principal and the T.T.A., Iiaison Committee in each
school,

2. Both parties recognize the need for adequate time for teachers
to eat lunch and a forty-five minute lunch period shall be the goal for
secondary teachers. Both recognize that efforts have been made in this
direction this year and that further increases are impractical because of
scheduled commitments, Efforts will be made to incorporate this into the
1970-7T1 school schedules,

GENERAL

1. Coaches will provide two hours per week of help for students
before school or at other appropriste times during their coaching season,

2. Teachers conducting field trips extending longer than the school
day shall receive compensatory time from other than their twenty-six hours
of classroom or related assignments,

3. TField trips on other than school days shall be on a voluntary
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basis only.

L. Membership on school and/or system-wide committecs shall be volun-
tary and the time shall be determined by the committee members unless other-
wise specified in this contract., Time spent in excess of the thirty-five
and one half hour work week will not be compensated,

5. Teachers with responsibility for conducting so-called extracur-
ricular programs which carry additional time commitments shall continue to be
reimbursed according to the present schedule.

6. Except in unusual circumstances (for example in small departments
offering a single course in different subjects or at different levels) and
then when the teacher agrees, secondary teachers will not be required to
teach more than two disciplines or more than three preparations. In those
cases where there is ability grouping, no teacher shall be limited to above
or below average classes since it is agreed by both parties that it is gener-
ally in the best interests of the students and teachers that each teacher
work with a variety of students, Exceptions to this will be approved by the
Principal and Superintendent of Schools., The effective date of this will be
1970-71.,

T. Teachers may leave the building without requesting permission
during their scheduled duty free lunch periods,

8. The notice of, and agenda for, any meetings shall be given to
the teachers involved at least three days prior to the meeting, except in
an emergency. Teachers shall have the opportunity to suggest items for the

agenda,
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GRIBVANCE PROCEDURE

DEFINITIONS

The term "grievancs” means a complaint by any teacher or group
of teachers that, there has been an ineguitable, improper, or unjust
application, interpretation, or violation of =z policy, agreement, or
administrative decision affecting the terms and conditions of employ-
ment of said teacher or group of teachers,

The term "grievance® and the procedure relative thereto shall
not be deemed applicable in the case of the failure or refusal of the
Board to renew the contract of a non~tenure employee. Neither shall
the grievance procedure be invoked by any individual claiming tenure
under the provisions of R.5.182:28~5 where charges have been brought
against such individual pursuant to the provisions of the Tenure Bm-—

ployees Hearing Law, R.5.18A:6~10 et seqg, 1In such cases the procedure
te be followed shall be that set forth in R.5.18A:6~10 et sedq.

In cases involving the withholding of increments pursuant to the
provisions of R.5.18A:29~14, an individual affected by such action
shall have the right to invoke the grievance procedure through the
hearing before the Board., From the final determination by the Board
the method of review shall be that set forth in R.5.18R:229-14,

The term "teacher” shall have the meaning as set forth in Article
1 - Recognition.

The term "representative” shall include any organization, agency,
Cr person authorized or designated by any teacher or by any group of
teachers, or by a public emplovees association, or by the Board to act
on its or their behalf and to represent it or them. The determination
of the organization shall be as cutlined in Chapter 303 PoLo of 1968,

The term “"immediate" superior shall mean the berson to whom the
aggrieved teacher is directly responsible under the Table of Organizaw—
tion of the Teaneck School System, '

The term "party” means an aggrieved teacher, his immediate superio:
the school principal or any stafi member below the Superintendent who
may be affected by the determination of the Superintendent in connecticr
with the procedure herein established.

PURPOSE

Nothin herein contained shall be construed as limiting the right
of any teacher having a grievance to discuss the matter informally
with any appropriate member of the administration, and having the
grievance adjusted without the intervention of the Association.

4

PROCEDURE

1. An aggrieved employee shall institute action under the provisic
hereof within thirty {30) calendar days of the occcurrence complained of,
or within thirty {30) calendar days after he would reasonably be expecte
to know of its occurrence. Failure to act within said thirty {30) day
period shall be deemed to constitute an abandonment of the grievance.
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2. Since it is important that grievances be processed as
rapidly as possible, the number of days indicated at each level
should be considered as maximum and every effort should be
made to expedite the process., The time limits specified may,
however, be extended by mutual agreement,

3. 1In the event a grievance is filed at such time that
it cannot be processed through all the steps in this grievance
procedure by the end of the school vear and, if ieft unresolved
until the beginning of the following school year, could result
in irreparable harm to a party in interest, the time limits set
forth herein shall be reduced so that the grievance procedure

may be exhausted prior to the end of the school year or as socon
thereafter as is. practicable,

4, Level One -~ A teacher shall first discuss his grievance
orally with his immediate superior (Supervisor, or Principal).
Where the immediate superior is below the rank of Principal,
the Principal shall be notified and shall have the right to be
present at and to participate in said hearing., A decision
shall be rendered within five ({5) days of said hearing.

5. Level Two -~ If the grievance is not resolved to the
teacher’s satisfaction within five (5) days, or if no decision
is forthcoming in five {5) days, within five (5) days from the
determination referred to in Paragraph 4 above, the teacher

. shall submit his grievance to the Superintendent of Schools in

writing, specifying:
A, The nature of the grievance
B. The results of the previocis discussion

C., The basis of his dissatisfaztion with the deter-—
mination.

A copy of the writing called fur in Paragraph 5
above shall be furnished tc the school principal,

the immediate superiorof the aggr¢evpﬁ teacher and
the Association.

6. Within ten (10) days from the receipt of the written

‘grievance the Superintendent shall hold a hearing at which all

parties in interest shall have the right to be heard. This time
may be extended by mutual consent. ‘ '

75+ Within ten (10) days of saild hearing {unless a differ-
ent peried is mutually agreed upon), the Superintendent shall,
in writing, advise the ewployee and his representative, if there
be one, of his determination and shall forward a copy of said
determination to the school principal and to the immediate
superior of the aggrieved employee.



8. In the event of the failure of the Superintendent
to act in accordance with the provisions of Paragraphs 6 and
7 or, in the event a determination by him in accordance with
the provisions thereof, is deemed unsatisfactory by either
party, the dissatisfied party, within ten {10 days of the
failure of the Superintendent to act, or within ten {10} days
of the determination by him, may appeal to the Board of Educa-
tion, unless a different period is mutually agreed upon.

8. Where an appeal is taken to the Board, there shall be
submitted by the teacher:

The writing set forth in Paragraph 5, and a
further statement in writing setting forth the teacher's
dissatisfaction with the Superintendent's action. A
copy of said statement shall be furnished to the Super-—
intendent, the adverse party and the Association,

10. If the teacher, in his appeal to the Board, does not
request a hearing, the Board may consider the appeal on the
written recoxd submitted to it, or the Board may, on its own,
conduct a hearing:; or it may request the submission of addi-
tional written material. Where add/*ional written materials are
requested by the Board, copies thereof, shall be served upon
the adverse parties who shall have the right to reply thereto.
Where the teacher reguests in writing, a heavring before the
Board, & hearing shall be held.

11. The Board shall make a determination within twenty (20)
days from the receipt of the grievance and shall in writing,
notify the employee, his representatives, if there be one, the
principal, and the Superintendent of its determination. This
time period may be extended by mutual agreement of the parties.

12. In the event a teacher is dissatisfied with the deter—
mina tion of the Board he shall have the right to reguest advisor:
arbitration purusant to rules and regulations established by
Public Employment Relations Commission, under “he Provisions of
Chapter 303, Laws of 1968, Where both parties ~onsent, the
arbitration may be binding instead of advisorye.

The'aathority of any arbitrator shall be limited solely
to the interpretation of the Agreement to which thi: procedure
is annexed and he shall have no authority to add to, gubtract
from, or modify any of said provisions.

13; A request for advisory arbitration shall be madg no
later than twenty {20) days following the determination f the
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Bosrd. Failure to file within said time period shall constitute
a bar toc such arbitration unless the aggrieved teacher and the

Board shall motually agree upon a longer period of time within
which to assert such a demand.,

14, In the event of arbitration, the costs of the arbi-
trator's services shall be shared by the Board and the teacher,
or if represented by the Association, by the Board and the
Assocliation. Each of the parties shall bear their own costs.

15. In any case, where a grievance is based upon the direct
order, ruling, or determination of the Superintendent, the
aggrieved employee may appeal directly to the Board within fiftee
{15) days of the issuance of said oxder, ruling or directive,
or within fifteen (15) days of the time when same have been
brought to the teacher's attention, by f£filing with the Secretary
of the Board, a written statement setting forth:

A. The order, ruling or determination complained of

B. The basis of the complaint
C. A request for a hearing if a hearing is desired.

A copy of the writing set Fforth above shall be served
upon the Superintendent who shall have the right to reply in
writing thereto. A copy of such reply shall be served upon the
aggrieved employee.

16. Upon receipt of a grievance filed under the provisions
of Paragraph 18 the procedure shall be as set forth in Para-
graphs 10 and 11,

17. In the event a grievance should be filed by any teacher
who is not subject to the jurisdiction of any principal or who
may be answerable to more than one principal, he shall discuss
his grievance initially with the Superintendent and 1f dissatis-
fied, with the determination, may appeal to the Board in accord-
ance with the provisions herein set forth.

18. No reprisals of any kind shall be taken by the Boaxrd
or by any member of the administration against any party in
interest, any building representative, or any participants in
the grievance procedure by reason of such participation,

19, All documents, communications and records dealing with
the processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file of

“any of the participants.
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20, Forms for filing grievances, sexving notices, taking
appeals, making reports and recommendations and other necessary
documents shall be prepared jointly by the Superintendent and the
Association and given appropriate distributions so as to facili-
tate operation of the grievance procedure,

2l. All meetings and hearings under this procedure ghall
not be conducted in public and shall include only such parties
in interest and their designated or selected representatives
heretofom referred to in this Article,
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SALARY GUIDE

4 YEAR LEVEL 5 YEAR LEVEL 6 YEAR LEVEL DOCTORATE

xgﬁg 1869-70 1269-70 196870 1969-~70

1 $ 7,000 $ 7,500 $ 8,000 $ 8,500
2 7,287 7,808 8,328
3 7,586 8,128 8,670
4 7,897 8,461 %.026
5 8,221 8,808 9,396
o 8,558 8,169 9,781
7 8,209 9,545 1G.182
8 8,274 9,936 10,600
9; 9,654 10,343 11,035
10 110,856 10,767 11,487
11 1¢.462 11,209 11,958
12 10,891 11,669 12,448
13 | - 12,:147 12,958,
14 - 12,6458 13,489
15 - 13,164 14,042

is - - 14,618 15,532

Effective - September 1, 1969



SCHEDULE C

SALARY REGULATIONS

1. New minimum and maximum salaries were set at:

Training Minimum Maximum
Bach 7,000 10,891
5 Year 7.500 - 13,164
6 Year 8,000 14,618
Doctorate 8,500 15,532

Upon entering the system, the step on the guide will be
determined by degree of training and length of exgerience;

2. Military service will be credited up to a
maximum of four years.

3. Salary increments and/or adiustments shall be
awarded on the basis of satisfactory service and shall not be
considéred autématié.

4. Salary increments will be granted for personnel
on leave of absence for overseas teaching, military service
6r sabbatical leaves.

5. Personnel in the following categeries shall be
placed on the Teachers Salary Guide with the further adjust-
ment as is herein set forth:

GUIDANCE PERSONNEL

Guidance personnel will be placed on the Teachers
Salary Guide (as determined by training and experience)
with exception of a Chairman in each school, who will

be placed on the guide plus a differential of $400.00.

-



PSYCHOLOGISTS

Psychologists will be placed on the Teachers Salary
Guide (as determined by training and experience) plus a
differential of $1,500.00.

ELEMENTARY CONSULTANTS

Consultants in the Elementary areas of Art, Music
and Physical Education will be placed on the Teachers
Salary Guide (as determined by training and experience)},
plus a differential of $400.00.

SPEECH THERAPISTS

Speech Therapists will be employed on the Teachers
Salary Guide plus a differential of $400.00.

SUPPLEMENTAL & HOME INSTRUCTORS

To be employed at the rates as listed in the General

Bulletiﬁ«

RE-~EMPLOYMENT

The salaries for all active members of the Teaneck
teaching staff, based upon their educational training and
experience, shall be at the proper step for each training
level as indicated in the Teaneck Teachers Salary Guide
and adopted by the Teaneck Board of Education for the
enau;ngbschool year.

*Onemhalf year experience steps shall be eliminated

by moving personnel to the ﬁext higher step.
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RE~-EMPLOYMENT {Continued)

The salary for an individual member of the teaching
staff may vary from the proper amount for the individual‘s
training and experience as indicated on the "Guide," only
when he is affected by the criteria as hereinafter
specified. |

Effective July 1, 1969, the In-Service Credit and
Recurring Study Plans will no longer be a part of the
policies of the Teaneck Board of BEducation. However,
present staff will be protected in this policy change as

indicated in the criteria.

CRITERIA

The following criteria will apply to those members of
the teaching gtaff in the employ of the Teaneck Board of
Education as of June 30, 1969, who have been re-employed
and report for active duty for the school year 1969-70
{unless granted a leave of absence or extension of a leave.)

These criteria will not apply to new members of the
teaching staff employed effective for the school vear
1969-70, or re-employed after a break in continuous service.
1. An individual who has received salary credits under the
Board's recurring study plan and/or in-service plan and, as
a re;ult of these credits would receive a salary other than
the salary indicated at his proper step and training level,

will have one of the following apply:
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a. Less Than Sixteen Credits

This person will have the choice of continuing to
receive the salary credit for a period not to exceed three
{(3) years (June 30, 1972) or until enough additional credits
have been obtaiﬁed fo move to the next training level; the
cost of the additional credits to be borne by the individual.
{Option A - memo of 2/21/69)

The alternate choice for this person is to waive this
additional salary credit, in which case he would qualify for
payment for educational credits, under the Board of Educa-
tion, Bducational Credit Payment Plan, for those additional
credits needed to qualify him for the next %raining’level.
{Opticn B - memo of 2/21/69}

b. Sixteen or More Credits

This person will receive, in lieu of the salary credit,
one additional year of experience. That is, an additional
step on guide in addition to any credited experience {salary
increment) that may be earned. This person will gualify for
the Educational Credit Payment Plan. (NOTE: This additional
experience is a one-time permanent movement on the guide).

Staff members who are at the maximum salary step and
are ;eceiving an additional salary amount as a result of
the ﬁecurring Study and/ér In-S8ervice Credit ?ian, will
continue to receive this amount of additional saiary for

a period not to exceed three (3) years {(June 1972), or until
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enough additional credits have been obtained to move

to the next training level. This person will also gualify
for payment for educational credits under the Educational
Credit Payment Plan.

(Purpose:to eliminate “"off guide” situatiions resulting
from salary credits granted under the Recurring and In-

Service Programs).

SUPER~MAXIMUM

A member of the teaching staff who has reached maximum
6n the sixth vear training level may present his years of
teaching experience and teaching gqualifications {(educational
training and on-the-job record) for review and evaluation
by a committee established for this purpose, in order to
qualify for additional salary above the maximum. Such
additional salary shall not be permanent, but must be

approved at periodic intervals.

NEW EMPLOYEES

The following will apply to members of the teaching
staff employed for and after the 19639-70 school year.

1. Minimum educational training reguired shall be a
bachélors degree.

2. At the time of employment, the step on the
saiary guide will be determined by the degree of training

and length of experience.
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NEW EMPLOYEES {Continued)

3. MNo person will be employed off-step or off-
training level,

4. Teachers with military training will be given
credit, not to e#ceed four years for their service as
though it were teaching experience. Ten months of
active duty shall equal one year of experience.

5, Qualification for placement on the Fifth Year
Training level will be based on possesgsion of a masters
degree from an accredited institution.

6. Super-maximum, In~Serviﬁe and Educational Credlt
Payment Plan policy will be available and ayglzcable to all
hew employees.

TRAINING LEVELS

1. The present staff members shall possess a
masters degree from an accredited institution before being
glaced on the sixth year level {except those on the fifth
Year level prior to September 1, 1%64),

2. Courses requiréd for certification in the field
for which the inéivi&ual is hired may not be applied for
movement from one level to another except as part of an

advanced degree program.



3. The In-Service Committee shall assist in the
development of criteria for course approval.

4. Comimencing June 30, 1970, all requirements for
movement from one training level to another must be

completed by June 30.

Effective July 1, 1969, the following will apply to
school nurses employed or ré»employe& by the Teaneck
Board of Education.

1. All school nurses with a bachelors degree, or
approved equivalent educational credits are to be placed
on the proper level and step of the Teaneck Teachers
Salary Guide in effect for the School Year 1969-70.

2. All school nurses not possessing a bachelors
degree but enough educational credits may héve their
educational credits evaluated by the Advisory Committee.
All approved educational credits will be used in deter-
mining the bachelor degree equivalency status of a nurse.
3. All school hurseé not possessing a bachelors
degree or approved equivalent are tc be placed on the
proper step of the 4th year level of the Teaneck Teachers
Salary Guide in effect for the school year 1969-70.

The salary to be paid a ﬁurse in this category and as
indicated at the properfstep on the 4th year level, 'is to
be reduced by a differential of $650.00 until such time

that the nurse obtains a bachelors degree ox appréved

eguivalent.,
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4. The Board of Education in order to implement its
philosophy of encouraging the nurses to take approved
educational credits agrees to pay the cost of these
credits in an accredited institution, subiject to recommen-
dation of the Advisory Committee and approval of the Board
of Education in oxder to assure proper training.

5. The Board of Education adopts as its philosophy
relative to the future employment of nurses that, insofar
as possible, only nurses with the minimum educational
background of a bachelors degree or approved eqguivalent’
gshall be employed as a school nurse.

EXCEPTION CLAUSE

If any member of tﬁe teaching staff feels that he will
be unable to comply with any section of these regulations
or, that any section works an unaue hardéhip upon him, he
may present hig case to the Superintendent of Schools for
consideration. This preséntati&n may be via the Teaneck
Teachers Association if the teacher so desires. Upon
recommendation of the Superintendent of Schools, the Board

of Education may make individual exceptions to these

1
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regulations,



